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E D I T O R I A L

Africa holds a unique place in our Group’s history and we are 
pursuing an ambitious societal policy there, which is 
described in the brochure Pathway(s).

This 8th edition devotes its special report to “Cultural 
Dialogue and Heritage”, a great opportunity to highlight the 
cultural richness of countries with which we have maintained 
close links for many decades. 

Because we consider culture as a powerful social and 
economic change lever, we are proud to support projects 
that integrate culture to foster regional development and 
create employment opportunities for young people, while 
encouraging local talent and helping to promote globally their 
creations. We are touched by the resonance given to the 
heritage of previous generations, and this goes far beyond 
the continent. 

We believe this heritage is a cornerstone of society and an 
asset for the future. This is also why we are prioritizing 
measures for young people. Whether it is road safety, youth 
inclusion and education, of course, but also forests and 
climate initiatives, our actions, reflected in Pathway(s), are 
guided by investment in future generations and the 
determination to build a promising future. 

Before concluding, we would like to thank all our partners 
and people who are involved in these approaches. It is thanks 
to them, local players and communities, associations, 
economic partners, governments and employees – that new 
pathways can take us collectively even further! 

FORESTS & CLIMATE 
C O M M I T T E D  T O  A  B E N E F I C I A L 
E N V I R O N M E N T  F O R  H U M A N S 

For 60 years, Total and SANParks have 
been working to preserve biodiversity 
and improve the quality of life of local 
communities in South Africa.
PAGE 5

ROAD SAFETY 
C O M M I T T E D  T O  P R O M O T I N G  S A F E R 
M O B I L I T Y

Involved in the fight against road insecurity 
in Africa, the Total Corporate Foundation 
is deploying this year the pilot of a new 
awareness program designed with the 
Michelin Corporate Foundation and  
the Global Road Safety Partnership.
PAGE 4

CULTURAL DIALOGUE 
& HERITAGE 
COMMITTED TO PROMOTING CULTURAL 
DIALOGUE 

Total contributes to the influence of 
its anchor territories by giving local 
populations better access to the cultural 
richness of their heritage.
PAGES 9-12

YOUTH INCLUSION  
& EDUCATION 
COMMITTED TO EMPOWERING SOCIALLY 
AT-RISK YOUNG PEOPLE 

Total is actively involved in the education 
and professional inclusion of young 
people in Africa through partnerships and 
programs at every level of the education 
system. 
PAGES 6-7

Find N’Goné Fall’s interview, curator 
of Africa2020 in our special report. 

CULTURAL 
DIALOGUE  
& HERITAGE 

Special Report 

Check out our portraits on 
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The aim is not to  
teach about the works,  
but about the humans  
who conceive them.  
That people free 
themselves from the 
name, the first name, 
the color of the skin.” 
Jeune Afrique, July 10, 2019

Nicolas Terraz, 
Senior Vice President Africa  

for Exploration-Production

Stanislas Mittelman, 
Senior Vice President Africa  
for Marketing & Services
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Total’s
commitment
to Africa

We are proud to support  
projects that integrate culture  
to foster regional development” 
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Safety is a fundamental value for Total, and as such 
road safety is a major issue for the Group. Because 
young people are particularly vulnerable on the 
roads, Total, Michelin and the Global Road Safety 
Partnership (GRSP) have brought together skills, 
resources and willpower to develop an innovative 
education programme for 10 to 18 year olds.

Preserving fragile ecosystems is a vital priority for our planet.  
Total South Africa is working with local partners to carry out initiatives  
on the ground. Here, we take a look back at 60 years of partnership.

Road safety 
education 
changes gear

SANParks,  
a longtime ally  
of South African  
natural parks  

F orests, mangroves, wetlands and soil 
naturally store carbon dioxide (CO2). 
Protecting and developing these 

ecosystems helps take carbon out of the 
atmosphere and limit global warming. The goal 
is to protect these invaluable areas at the 
global level and to preserve or restore their 
biodiversity while improving neighboring 
communities’ quality of life at the local level.

In 1958, a partnership was initiated between 
Total South Africa and SANParks, a leading 
organization in the conservation and 
management of protected areas. It is in charge 
now of 19 national parks, covering more than 
4 million hectares comprising 67% of the 
protected areas under South African state 
management. As part of this partnership, 
many initiatives have been carried out to 
encourage environmental conservation and 
raise awareness among the population. 

60 YEARS OF ACTION AND SHARED VALUES
The partnership began many years ago with 
the support of Total South Africa for the 
printing and supply of maps and paper bags 
to visitors in order to keep the Kruger Park 
clean. The park was designated by the 
UNESCO as a biosphere reserve in 2001, one 
of the largest in Africa. Over time, the number 
of preservation projects has grown, melding 
SANParks’ major missions: responsible 
tourism, species conservation and socio-
economic development.  
“We are very pleased to be working with a 
group that shares our goals and our vision for 
preserving our environment and investing in the 
responsible use of our resources,” said 
SANParks CEO Fundisile Mketeni during the 
anniversary celebration.

Aerial surveillance of natural reserves is 
essential in the fight against rhino poaching. 
There are still 5,000 black rhinos today, 
including 1,900 in South Africa. The country 
also has 20,000 white rhinos representing 80% 
of the world’s population. Even if it is one of the 
most closely monitored, the Park Kruger is not 
exempt from this threat. As part of the 
SANParks Air-wing initiative, our affiliate is 
providing 100,000 liters of Jet Fuel a year over 
three years. Preservation projects always 
provide the partners with an opportunity to 
work hand in hand, whether it is to join forces 
in the fight against poaching or to bring Total 
South Africa employees together with local 
community members and schoolchildren in the 
annual “Keep the Kruger Clean” litter pick-up 
campaign. 

EDUCATION AND LEARNING, PRIORITIES FOR 
THE FUTURE
The communities neighboring Kruger National 
Park, located in the northeast of the country, 
have a very high unemployment rate. So is it 
essential to combine environmental protection 
and economic development in the actions 
implemented. Among the initiatives that 
combine these two commitments, “Walk and 
Learn on the Wild Side” (WALOW) is a 
compelling example. It is designed to teach 
children about environmental challenges and 
highlight professions related to tourism. The 
young participants, most of whom come from 
disadvantaged areas, spend a week in Kruger 
National Park learning about the importance 
of preserving nature. By promoting the park’s 
status as one of South Africa’s leading tourist 
destinations, WALOW aims to encourage 
young people to pursue careers in tourism, 
which they learn about at school.

“There’s no better way to pursue our 
partnership than by investing in future 
generations,” noted Fundisile Mketeni. “By 
teaching children from a very early age about 
the importance of respecting ecosystems and 
the opportunities provided by responsible 
tourism, this project hopes to give them the 
tools they need to build a more promising 
future.” 

DOUALA AND YAOUNDÉ, TWO PILOT CITIES 
IN CAMEROON

With India and France, Cameroon is one of the countries that trialled the 
pilot phase in early 2019. For Adrien Béchonnet, Managing Director of Total 
Cameroon, “feedback from local stakeholders shows that the VIA approach 
is perfectly adapted to the Cameroonian context, especially since it appears 
to be a real platform for exchange and communication. Teachers and 
students are much more involved.”

At the end of May 2019, the Cameroonian experience and that of the  
two other pilot countries were assessed by the Total Corporate Foundation, 
the Michelin Corporate Foundation, the GRSP and the French Red Cross,  
in order to determine the final format that will be rolled out globally.

A ONE-OF-A-KIND 
EDUCATIONAL INITIATIVE 
RECOGNIZED BY THE 
LOERIES AWARDS  

As part of this partnership a series of 
augmented reality posters has been 
produced, featuring the animal ecosystem of 
South Africa’s natural parks. In this one-of-
a-kind collection, the animals were classified 
by different criteria, including habitat, speed 
and threat of extinction. The innovative 
educational experience brought joy to 
thousands of children while raising 
awareness about the importance of 
respecting biodiversity. The designers’ 
creativeness and meticulous work were 
recognized by the Loeries Awards (1).
(1)  The Loeries is a non-profit company that rewards the 
most creative and innovative initiatives in the communication 
industry in Africa and the Middle East.

Road to Safety” in partnership with the GRSP. “This has not only 
made it possible to offer a solid programme validated by experts 
who know local issues, but also to strengthen its impact by bringing 
together an entire community around the same commitment,” 
explains Anne-Valérie Troy, the Total Road Safety Advisor. “This is 
also what has encouraged the sharing of good practices and we 
have used feedback from the field to build a new, more ambitious 
programme, called VIA.”

The result of a partnership between the Michelin Corporate Foundation, 
the GRSP and the Total Corporate Foundation, this new modular 
programme is adapted to local priorities. It was launched in early 2019 
in France, India and Cameroon. VIA aims to be shared across all 
countries by as many people as possible. “It is an open programme, 
in which we are ready to welcome other partners with the idea of 
increasing its impact”, explains Anne-Valérie Troy.

YOUNG PEOPLE, STAKEHOLDERS IN THE PROGRAMME 
What is new about VIA is the way it immerses young people in reflection 
on their own environment. The modules are on demand and help them 
to think for themselves in order to identify the risks associated with  
heir habits and help them find the right answers. They become actors, 
at the centre of the strategy, in improving road safety around their 
school. “VIA combines educational innovations and expertise”, 
emphasises Michael Chippendale, Manager of Communications, 
Membership and Project Support at GRSP. “The trainers are no longer 
there to tell the students what they have to learn, but to guide them in 
making behavioural changes.” The whole challenge lies in changing 
behaviour rather than making people learn rules. “A particular effort 
has been made to develop the skills of the trainers who we are working 
with,” continues Anne-Valérie Troy, “which is one of the keys to success 
and goes well beyond the VIA programme alone.” 

VIA wants to be part of a long-term dynamic that brings together all 
local stakeholders in road safety, and more specifically young people, 
in order to “make them active ambassadors”, explains Michael 
Chippendale.

Success will depend on the number of young people trained and 
what they take from it, but also the development of the partners’ 
skills and our capacity to integrate new ones. Appropriation will be 
one of the success factors for this open, replicable and evolutive 
strategy, the benefits of which will be passed on to an entire 
generation, one which cannot continue to be sacrificed on the 
world’s roads. 

(1) Figures from the World Health Organisation (WHO) report, December 2018.

R oad accidents cause 1.35 million deaths every year worldwide. 
More than 3,000 every day. They are also the main cause of death 
among 5 to 29 year olds. With only 2% of world’s car fleet, the 

African continent registers 26.6 deaths per 100,000 inhabitants – almost 
three times more than Europe – including 44% of deaths among 
pedestrians and cyclists1.

WORKING IN PARTNERSHIP FOR A BIGGER IMPACT
In addition to measures taken with employees and contractors as part 
of its activities, Total has long been committed to fighting unsafe roads, 
particularly through school awareness campaigns. In 2013, local 
actions were replaced by an overall programme for Africa, “On the 

#pathway (s)

ROAD SAFETY 
Committed to promoting safer mobility

FORESTS & CLIMATE
Committed to a beneficial environment  
for humans 

Roadside between Luanda and Huambo, Angola.
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As sustainable economic 
development requires getting 
young people into work,  
Total has made education  
one of its priorities in Africa  
by helping implement 
programmes at every level  
of the education system.

 

Emmanuelle Guégan,  
Vice President Human Resources 
Africa/Middle-East, Marketing  
& Services, Total 

Why invest in educating and integrating 
young people on the African continent? 
This commitment is part of our social 
responsibility. We are helping develop human 
capital and create shared value on the 
continent. As a leading economic player  
with a strong historical presence, we are 
taking this approach with a particular focus: 

increasing the employability of young African 
graduates, giving them a nudge in the right 
direction, and lastly attracting the best talent 
by encouraging more women on to our teams. 

What is the ambition of the Young 
Graduate programme? 
Since 2014, this emblematic scheme has been 
entrusting operational responsibilities to young 
master’s graduates aged 26 and under, through 
18 months of on-the-job immersion in the 
marketing and services professions, in their 
country of origin and then internationally. As a 
benchmark employer, our objective is not to hire 
them, but instead to give them a helping hand  
to get started in their careers. It is a unique 
career path, which allows them to acquire  
a first solid professional and human experience 
in the areas of technology, marketing and 
finance. 80% of the 400 young people who took 
part in the programme have found a job. 

What other schemes are there? 
We have signed over thirty university 
partnerships in all the forty-odd countries 
where we are active. We also encourage the 
skills development within our teams. Almost 

80% of our employees take at least one 
training course each year. In 2015, we 
opened a cutting-edge training centre in 
Tunisia dedicated to the logistics and security 
professions, for our operational teams. 
Finally, we are committed to building inspiring 
career paths to help African talents develop 
and prosper.

#pathway (s)

IN NIGERIA, TOTAL IS MAKING EDUCATION A PRIORITY 
Azunna Azuike, CSR (Corporate Social Responsibility) Education Manager at Total E&P Nigeria

“In Nigeria, Total needs to make sure it has the necessary skills for 
its exploration and production work”, insists Azunna Azuike. “We 
support a number of first-rate education initiatives and add value 
to talent. Our ambition is to strengthen social integration and local 
development.”

We have launched a number of 6–12-month training and 
professional integration programmes, with the aim of being able 
to hire specialist technicians and operators on our industrial sites. 

Created in 2003 with the University of Port Harcourt and the Institut 
français du pétrole, now called IFP Energies nouvelles, the Institute 
for Petroleum Studies gives us the chance to develop high-level 
skills and a specialist workforce for the Nigerian oil and gas 
industry. Our master’s course in “Petroleum Engineering and 
Project Development” attracts twenty trainees a year. 

In 2010, we launched the “Empowering The Teachers” programme, 
in partnership with the Massachusetts Institute of Technology (MIT). 
This programme allows young Nigerian lecturers getting their  
PhD in mechanical, electrical or computer engineering to be able 
to learn cutting-edge engineering educational methods. They then 
enrich teaching methods in their home university on their return. 
Each year, nine of them are selected to spend an intensive 
immersion semester at MIT with a study grant. When they arrive, 
alongside a number of lecturers in their discipline, they prepare 

study programmes aimed at resolving innovative and creative 
problems. They also attend classes and weekly seminars as 
observers. Over 64 lecturers from 25 Nigerian universities have 
already benefitted from the programme. Given the success of this 
initiative, we are considering the formation of a similar partnership 
with École Polytechnique in France. 

Scholarship students, Makerere University, Kampala, Uganda.

80%
OF THE 400 YOUNG  
PEOPLE WHO TOOK PART  
IN THE PROGRAMME  
HAVE FOUND A JOB

A YOUNG GRADUATE SPEAKS 

Ndali Nwadialo from Nigeria is in second phase of her Young 
Graduate course in Paris as a transport operations 
coordinator. She has a master’s in chemical process 
engineering and tells us about the advantages of the scheme.

“The programme has helped me learn about the world of work 
through a genuine professional experience. It is different from 
other programmes as it is designed as an incubator for your 
future career, with a wide-ranging and immersive programme, 
true operational responsibilities and a global vision of the group. 
You get off the beaten track and learn to provide added value. 
Its most obvious feature is the support that you receive from a 
team dedicated to your success. I am learning a lot. It’s an 
excellent initiative.”

KEY FIGURES SINCE  
THE LAUNCH OF THE YOUNG  
GRADUATE PROGRAMME:

46% 
WOMEN

MORE THAN  

400 
BENEFICIARIES

OVER  

100
PARTNER  
UNIVERSITIES

ROLL-OUT  
IN  36
AFRICAN 
COUNTRIES 

Patrick Pouyanné  @PPouyanne 21 feb. 

 Government, schools, parents AND #businesses: we must do everything in our power to make sure our #youth 
can access an #education that meets their needs and therefore have a future.  @UNESCO
Chairman and Chief Executive Officer, Total

Young Graduate, an ambitious 
programme aimed at  
developing talents in Africa

YOUTH INCLUSION & EDUCATION 
Committed to empowering socially at-risk young people

Before I went to MIT, we taught 
programming with Basic language,  
but when I came back from MIT,  
I introduced a new language known  
as the Python programming language.  
This has greatly impacted the lives  
of my students and other lecturers.”  
Dr Nuka Nwaibu, Rivers State University, Port Harcourt, Nigeria 

What are your commitments in terms  
of diversity?  
We are doing intensive work to recruit, 
uncover and train African talents, to be in a 
position to assign 70% of our executive 
committee posts to local employees in each 
of the countries in which we are established. 
In order to achieve this objective, and in 
addition to developing the promising young 
graduates we hire each year, we are also 
hiring very experienced professionals to 
increase the proportion of African people and 
women in the management teams as quickly 
as possible. Our target is to have a 25% 
female management team by 2025.  
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A road safety campaign to change  
children’s views and behaviour around  
roads hazards.

The new Mâ Loango museum in Diosso,  
the metamorphosis of one of the country’s  
greatest places of memory.

Renatura Congo, an NGO that protects  
sea turtles and biodiversity. 

CULTURAL DIALOGUE & HERITAGE 
Committed to promoting cultural dialogue

Culture, a condition and driving 
force for development
Ayi J. Francisco d’Almeida, Associate Professor at Senghor University for African development, Alexandria 

As a cultural policy expert and adviser of national and international agencies  

such as UNESCO, the Organisation Internationale de la Francophonie and the European 

Commission, he provides insights into the challenge of culture in development initiatives.

Special report

“Culture is playing an increasingly important role in the international debate 
on development and international cooperation. Indeed, demographic growth, 
socioeconomic inequalities and climate change are now leading us  
to consider a multidimensional approach to development process, going 
beyond the economic dimension.

Culture is a catalyst and a driving force of development, a way of living in the 
world in relation to nature and other people. It is the foundation on which a 
society bases its organization and determines the style of its evolution. 
Through development programmes linked to the identity, values and 
behavioural models of communities, culture is a lever for mobilising people 
that helps face up to economic and social changes. Thus, the effectiveness 
of development initiatives depends on their anchoring in their heritage. 
Cultural operators therefore play a key role in preparing the changes in 
mentality necessary to cultural development and dialogue.

Therefore, as in Durban (South Africa), Dogon Country (Mali) and Ouarzazate 
(Morocco), local authorities are seeking to diversify their economic structure 
and create job opportunities for young people by making the promotion of 
cultural heritage and artistic expression part of their local development 
strategy.

By focusing on their cultural heritage and artistic creation, these authorities 
also aim to strengthen the social bond, improve living conditions and promote 
cultural dialogue. As a result, forming partnerships with civil society 
organisations and companies – in view of their social responsibility – is an 
opportunity for local authorities to foster an interaction between forms of 
cultural expression, working closely alongside local inhabitants.” 

BANDIAGARA: PROMOTING 
CULTURAL HERITAGE
The Bandiagara Cultural Mission  (MCB(1)) has been 
pursuing a programme of safeguarding and 
promoting tangible and intangible heritage alongside 
local communities for 20 years. Leaning on the 
Dogon people’s attachment to their identity and 
strong tradition of solidarity, the programme makes 
use of their expertise and forms of cultural 
expression.

The MCB creates economic opportunities for young 
people and craftswomen and men by holding 
festivals and cultural tourism trails and building 
schools and restoring cultural sites, using local 
techniques and the materials available in the natural 
environment. On top of this, three museums have 
been built with the help of residents whose history 
and crafts are then promoted.

(1) Under the guardianship of the Malian Ministry of Culture

The Eiffel Schools network celebrates its  
10th anniversary! Secondary schools of excellence,  
true springboards for young people.

MALAWI

CONGO

CONGO

ANGOLA

Total in Africa: a historical presence,  
a long-term commitment 
Africa is an integral part of Total’s DNA. Becoming the responsible 
energy major is reflected every day on the African continent in the 
various actions we are taking with local populations. 

Pathway(s) provides a gallery of portraits giving voice to our partners 
and stakeholders who accompany us in our commitments as well as 
the testimonies of beneficiaries of the actions we support.

Unique paths, innovative projects and surprising encounters 
around our four societal commitments in Africa.

CHECK OUT ALL OUR PORTRAITS ON WWW.ITINERAIRES.TOTAL.COM
8
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Born in 1967 in Dakar, graduate of the 
École spéciale d’architecture of Paris, 
N’Goné Fall directed the Revue Noire for  
8 years. As an exhibition curator, she has 
designed projects in Africa, Europe and the 
United States and has become a key figure 
on the international cultural scene. “Its 
mission will be to promote in France, the 
image of an Africa in motion and in full 
mutation”, according to the press release 
by the French Ministry of Culture.  

What is Africa2020’s ambition? 
The idea is to tell the story of Africa as it is 
experienced by Africans. It is an invitation to 
look at and understand the world from their 
point of view, without the French perspective, 
by giving their vision of contemporary issues 
and by talking about what moves the lines: 
innovation, entrepreneurship, sustainable 

development, the millenials that reinvent the 
continent, etc. Africa2020 is not a showcase 
but a meeting: we multiply our views on 
societies and live together.

Africa2020 is not a cross-cultural 
season…  
There will be no French program in Africa. 
This is a first for this kind of event. This makes 
it possible to move away from a logic  
of event-promotion. Especially since I have  
a totally free hand and I am faithful to  
the independence of mind I have always 
demonstrated as editor of the contemporary 
art magazine Revue Noire, and then as 
cultural policies consultant. 

What is the focus of the season?  
With what bias? 
There will only be new pan-African, multi-
disciplinary creations focused on 
contemporary art; no labelling of existing 
projects. The initiatives are led by African 
artists in joint-construction with French 
cultural, scientific and higher education 
institutions. This choice requires major 
operators accustomed to working in their 
own corner to find an African partner and 
collaborate together from scratch.

How is the programming structured? 
The season is built on five themes: the  
oral transmission of knowledge in the digital 
age, the redistribution of resources and  
economic emancipation, history and mem-
ory, travel and the notion of territory, and 
citizen engagement through systems of  
disobedience. Projects explore one or more  
of these themes through art, economics, 
science, technology, gastronomy, design, 
fashion, architecture and urban sports. 

Spaces for sharing knowledge, exchanging 
experiences, interactions, mediation and 
mentoring, they must foster collective intel-
ligence. “HQ’s”, temporary pan-African  
cultural centres, will also be set up in several 
cities to retain a local audience.

How do you manage successfully to 
set up a project of such a magnitude? 
One of the challenges is to set up 
programming beyond Paris and the major 
provincial cities to reach all audiences. 
With Noël Corbin, the deputy curator, we 
toured the regional capitals of France to 
explain the ambition of the season and find 
speakers who have the right spirit. It is a 
marathon in sprint mode because we have 
only two years to do it. But I prefer to retain 
ten extraordinary original creations rather 
than validate 300 projects rearranged 
“African-way”! 

Nollywood 
A 100% Nigerian film phenomenon
Nollywood reflects the cultural dynamism of Nigeria: a country which in addition to its music  

and fashion, exports its cinema to Africa and the world. With more than 2,000 feature films  

a year, Nigeria is the second largest film producer in the world behind Bollywood and ahead  

of the all-powerful Hollywood. Its industry, which was born without outside support in Lagos  

in the 1990s and is now called “Nollywood”, accounts for 2% of GDP together with the music  

industry and employs around one million people.

Serge Noukoué, co-founder and executive director of Nollywood Week, the Nigerian film festival in France  
 

“Popular and authentic,  
Nigerian cinema affirms 
its own vision of the world,  
where Africa is no longer 
perceived solely through  
the prism of Westerners.”
Serge Noukoué

How is Nigerian cinema  
evolving?
For the past fifteen years, the number of 
cinemas in Nigeria has multiplied - less 
than 10 in 2004 compared to nearly 200 
in 2018 - and local productions have 
made a phenomenal breakthrough in the 
last five years. After years of what could 
be called amateurism, cinema has 
become more professional; technological 
means have made a leap forward and 
filmmakers are better trained. Directors 
are now looking to produce quality. They 
are aiming for theatrical releases and 
international recognition.

What are its specificities?
Popular and authentic, Nigerian cinema 
affirms its own vision of the world, where 
Africa is no longer perceived solely 
through the prism of Westerners. The 
themes addressed reflect the country’s 
political, economic and social realities 
while highlighting its human and cultural 
values.

What is the idea behind the 
Nollywood Week festival? 
This festival was created in 2013 in Paris, 
with the aim of introducing to the Parisian 
public the best Nigerian film productions 
every year. This was a crazy bet, given the 
skepticism in France towards African 
cinema and the lack of knowledge of 
Nigerian cinema in particular. The success 
of this 7th edition proves that we were 
right to believe in it! Between December 
and February we call for candidates. The 
films are then screened with a group of 
directors, scriptwriters and members of 
the festival team. And during the festival, 
over four days, we screen films rigorously 
selected for their scriptwriters and 
technical qualities. 

How has the festival evolved?
Every year, we try to have a panel that 
represents the best of all genres (comedy, 
drama, thriller...), and this in a wide variety 
of formats (feature films, short films, TV 
series...). Over the years, we have 
managed to gain an increasingly wide 
coverage in the specialized press - which 
has enabled us to reach more and more 
people. At the end of each session, we 
have privileged moments of discussion 
between the public and filmmakers. Next 
year, we will launch training sessions on 
specific aspects of the profession (sound 
recording, work on light, animation...).

For the first time this year, Nollywood 
Week was held simultaneously in 
Paris and Marseille. Is this a proof 
that this cinema finds its audience 
in France?
While there is still a long way to go before 
Nigerian cinema fully finds its place in 
French cinemas, we are proud to have 
been able to organize the festival 
simultaneously in Paris and in Marseille. It 
is a real promise of hope for access to 
diversified cinema in our country. 

Africa2020
Africa takes the stand
Initiated by Emmanuel Macron, the President of the French Republic,  

the Africa2020 Season will take place throughout France (mainland  

and overseas territories) from June 1st to mid-December 2020. 

Dedicated to the 54 states of the African continent, the Africa2020 

Season is an extraordinary project. Designed around the major 

challenges of the 21st century, it will present the views of the African  

civil society and its recent diaspora. Africa2020 will be the sounding 

board for the changemakers who are impacting contemporary societies. 

N’Goné Fall, General Commissioner of Africa2020  

“Africa2020 is not  
a showcase but a meeting: 
we multiply our views on our 
societies and live together.”  
N’Goné Fall

Special report
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TOTAL FOUNDATION SUPPORTS “PRINCE·SSE·S DES VILLES”

An exhibition at the Palais de Tokyo in Paris to foster dialogue between different 
forms of artistic expression: art from Lagos, Manila, Mexico City, Tehran and Dhaka

Total Foundation encompasses the solidarity initiatives conducted every day worldwide by our sites, 
our affiliates and our corporate foundation. Through this program, Total aims to contribute to 
development in our host communities and regions. With a special focus on young people, our four 
priority areas of action are road safety, forests and climate, youth inclusion and education, and cultural 
dialogue and heritage. 

Promoting diverse  
and vibrant cultures  
to grow humanly 

In light of globalization and the need for 
mutual understanding, it is crucial to empha-
size the specificities and diversity of the  
cultural wealth of the regions in which we 
operate.
Through the initiatives we support, we want 
to contribute to building relationship, 
strengthening freedom of expression and 
creating shared values and allowing these 
territories to shine. We believe that bringing 
together plural identities is a way to open up 
to the world, increase tolerance and curiosity. 

Protection of cultural heritage, creative 
practice, art transmission contribute to the 
dissemination and practice of rich and vibrant 
cultures, sources of openness, freedom and 
non-discrimination. In particular, access to 
culture and art education play a key role in the 
acquisition of social skills, empowerment, 
insertion and fulfilment of the youth. 

We therefore finance projects that integrate 
culture as a vector for the development of 
territories and young people, in close synergy 
with relevant players and by bolstering the 
ability to act of local communities, so that their 
impact is magnified on the ground.

We work to preserve and transmit heritage 
through restoration works and exhibitions. 
In Nigeria, our local affiliate was notably 
involved in the Ife-Sungbo archaeological 
mission to discover the cradle of the Yoruba 
civilisation. 

We support young contemporary creations 
and the emergence of innovative art projects 
such as the 2018 edition of the Kampala Art 
Biennale.

We promote art education for socially 
vulnerable young people and access to 
culture for people in remote areas. Among 
other initiatives, in South Africa we provided 
financial support for the Sibikwa Arts Centre 
and for Buskaid Sowet, two organisations 
where young people from disadvantaged 
backgrounds can learn art practices. 

THROUGH ITS “CULTURAL DIALOGUE & HERITAGE” AXIS, Total Foundation contributes to the promotion of culture 
and creation in its anchor areas. As part of this commitment, we sponsored the Prince.sse.s des villes exhibition: in the summer 2019, the 
Palais de Tokyo displayed artworks from five megacities chosen according to their size, density, population, economy and even creative 
dynamic. The cities explored were Lagos (Nigeria), Manila (Philippines), Tehran (Iran), Mexico City (Mexico) and Dhaka (Bangladesh). 
Present in several of these cities and countries, Total intends to contribute to enhancing the richness and vitality of these territories. 
Fifteen artists from Lagos presented their work, echoing the evolutions of the city, among them is the young film-maker, Ema Edosio,  
34, who directed the movie Kasala!, a tribute to her city, also displayed in the 2018 edition of the Nollywood Week Festival in Paris:   
“80% of Lagos looks like this, and yet it’s never shown in films. I wanted to be the voice that brings these people’s lives to the 
screen”, she explains. In 2050, more than 2/3 of the world’s population will be urbanized, representing almost 2.5 billion city dwellers:  
the city has become an essential component and the birthplace of many new forms of art. 

#pathway(s)

Special report

Stephen Tayo, Ibeji series, 2017-2019

IN KAMPALA, TOTAL SUPPORTS YOUNG AFRICAN CREATION

Initiated in 2014, the Kampala Art Biennale is 
a key event in the contemporary African art 
scene in Uganda.

Directed by Simon Njami, an influential 
curator and art critic of Cameroonian origins, 
the 2018 Biennale included the exhibition of 
works by artists from across the continent 
and meetings to help consolidate the position 
of African artists on the international stage.

Within this framework, Total supported an 
original transmission and dialogue initiative. 
Seven internationally renowned African 
artists hosted 35 young artists from different 
African countries in residence for ten days. 

This sharing and artistic dialogue between 
confirmed masters and the young emerging 
generation has enabled the creation of 
several original collective or individual works, 
some of which would be exhibited during the 
Biennale. 

In the context of Total Foundation’s 
sponsorship, Total Uganda’s teams, 
associated to the highlights of the Biennale, 
also participated in activities with young 
artists in residence, including a workshop 
with the curator Simon Njami, to discuss the 
issue of art and critical thinking in their daily 
environment.

A collaborative installation at the 2018 
Kampala art Biennale. 

Operating in 130 countries, our Group knows that maintaining 

dialogue between diverse cultures and heritages is key  

to encouraging respect for differences, openness, sense  

of community, growth and human rights.

Anne-Claire Lienhardt,  Head of Culture and Heritage  
at Total’s Civil Society Engagement Division 
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Youth Inclusion  
& Education

Road Safety Forests & Climate

Print the portraits  
of your choice in PDF format  
from the Pathway(s) website  

and slide them in the flap below.

#pathway(s) Document published in French and English – October 2019.
Editorial committee and Contributors: Corinne Deleporte, May Helou, Anne Demarty, 
Margaux Chauve, Souriya Check Mouhammad, Aminata Kébé, Marie Brunier, Alexandre 
Guitard, Sofiane Oubela.
Photo credits: Layepro, ©Adrien Daste Total, Total Malawi, Gladieu Stephan, Susana Tavares, 
Sarker Protick, F. Diouf photography, Pascal Laurent – Total, SANParks, Zylberman Laurent, 
©Renatura, Total Congo, Victor Etukudo, Ibeleme Ahamefula, Anakle Films/Editi Effiong, 
Courtesy Kampala Art Biennale, Stephen Tayo. 
Design and production:  - 1907_00155.
Contacts : corinne.deleporte@total.com, may.helou@total.com

#pathway (s)

Find the website on http://www.itineraires.total.com

A website dedicated to the Group’s commitments and action on the African 
continent. 

 

HOME WHY  
PATHWAY(S)?

TOTAL  
IN AFRICA

PORTRAITS REPORTS NEWS

 Learn more  Learn more  Learn more

EDITIONS

Cultural Dialogue  
& Heritage

Other Initiatives
IN-DEPTH EXPERTISE
Analyzed topics thanks to experts’ 
presentation from different fields.

REPORTS
Once a year, we produce a 
detailed analysis of one of 
our four commitments, 
shedding light on the  
solutions developed by  
the Group.

Worldwide testimonies of women 
and men who are beneficiaries  
or partners of Total’s actions in  
the field.

PORTRAITS

CONTENTS 
LIBRARY
Available as brochures, 
portraits, reports, and 
other media, all contents 
can be downloaded in  
PDF format and printed  
in French and English.

 Learn more  Learn more

  Download

pathway(s) - 2018

  Download   Download

pathway(s) - 2017 pathway(s) - 2016

14



total.com

Total is a major energy player, that produces and markets fuels, natural gas and 
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